
Senior Living and

Skilled Nursing Staff 
Compliance Checklist 
Hiring and retaining staff across senior living and skilled nursing facilities means managing a long list of 
health screening and documentation requirements. Surveyors expect records that are current, complete, 
and well organized, and gaps can slow onboarding or create compliance risk. Use this checklist to track 
the screenings most facilities need at hire and on an ongoing basis. 

Requirements vary by state, facility type, and role, so confirm the specifics with your compliance team and applicable 
state and federal guidance. 

Pre-Hire and Onboarding Screening 
Pre-employment physical exam or fitness-for-duty evaluation 

Baseline TB screening at hire (see TB section below) 

Vaccine and titer verification (collect records or order titers) 

Drug and alcohol testing per facility policy 

Physical abilities testing for direct-care and lifting-heavy roles 

Vision and hearing screening where the role requires it 

License, certification, and credential verification 

TB Screening 
Baseline TB test at hire (TST skin test or IGRA blood test) 

Individual TB risk assessment and symptom screening 

Annual or recurring testing if required by facility, state, or exposure risk 

Documentation of results and any required follow-up 



Vaccines and Titers 
Confirm immunity through documented vaccination or titers. Common items for 
senior living and skilled nursing staff include: 

Hepatitis B (series and/or titer) 

MMR (measles, mumps, rubella) immunity 

Varicella (chickenpox) immunity 

Tdap (tetanus, diphtheria, pertussis) 

Seasonal influenza per facility and state policy 

COVID-19 per current facility and state policy 

Ongoing and Annual Requirements 
Annual or recurring TB testing where required 

Seasonal flu vaccination each year 

Respirator fit testing if staff use tight-fitting respirators (see below) 

License and certification renewals tracked before expiration 

Updated screenings for role, department, or duty changes 

Respirator Fit Testing 
Medical evaluation completed before the first fit test 

Annual fit testing for tight-fitting respirators 

Retest after a respirator change or physical changes affecting fit 

Medical evaluation records retained for tenure plus 30 years 

Documentation and Audit Readiness 
Centralize records in one system rather than scattered files 

Track due dates and expirations for recurring items 

Keep results organized and ready for surveyors 

Confirm staff and managers can quickly access what they need 



How Mobile Health

Supports Senior Living 
and Skilled Nursing 
Mobile Health has served employers since 1984 and provides occupational health and employee 
screening through 6,500+ clinics nationwide, plus on-site services for high-volume hiring, 
annual exams, tight timelines, and multi-location workforces. Clinic-based testing works well 
for steady individual screening, while on-site testing helps when you need to clear larger 
groups quickly or across several locations. 

Records stay organized through the Client Portal and Patient Portal, and comprehensive pre-
employment screening returns results in an average of 1.9 business days. 

Build a screening program 
that supports your staff 
and your surveys 
Talk to Mobile Health to keep your senior living and 
skilled nursing staff cleared, your records organized, and 
compliance easier to manage. 

https://www.mobilehealth.com/on-site-occupational-health-solutions/
https://www.mobilehealth.com/client-portal/
https://www.mobilehealth.com/patient-portal/
https://www.mobilehealth.com/contact-us/

